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r 



SU^ Departnieni of Veterans *f/alrs 



COMPLAINT OF EMPLOYMENT DISCRIMINATION 



/5:^Tifdd^//d-3';5^ /r. 



[~1 V* APPLICANT ran EUPLOVUENT 
□ A FOflMEX VA S4PL0VEe 



2. MAQ.mG AOOHESS 



S*. JOBTTTl£, SEnieSANQGItACie , - ,_,, ,-, 



I. SEnvicE/SEcnoN/rootnicT une 



. i , 

NAME AND AOOnESS OF VA FAOUTr WHERE DISCniMIMATIOH 
amuHun 









P^VJ^ 



INSTRDCnONS: Fm e«bcnn)loyiMMr=lMed name ilai you believe wMdiwriioiMBKyyOTmunlwiihBtasM (^ 

Race (;^p«i6.J. Color «p«iW. Rellebxi I^^^J. Sa mUorFtmaU). SOiud OrieolBtlon. Notiunl Orten f*«^). Afic CAwitfe d» <^U^i 

DiMbaity iSpt^). Md RtpriBl ror prior EEO activity or boTliie oppcwd tUsctfaniiulJoffl. 



-i) nt-d' 



± 



S. CLAIMISI 
conytoatt? Bricffji, dexribeubeiMifpenalhdaw. Bieaaaildidoniaiktttefp^trifiietMwmiy) 



^^r /fy'^c^^ /J^;^ 



10. KEMEOlES SOtMHT 



tl HAVE A nEPHESeNTATTVEr 



(Bcr 



B<£ 



lU COHTACIS AH EEO COUNSELOR 



e. PHOVIDE IME NAME. AD0HC5S, ANO TaSWOW NUMBED OF VOUB MmESDirATIVe 



b. NAME OF EEO COUtUELOR 



13. /VOTE.- IfjmeoniaaedanEEOCmuaelorin 



/*?^. ^L/-^>^poL//^ jT, i^/w'S 



WTTHORM 



iAo« 45 Mfendar efcryr fljier Me Da^fr^ (^ Oreuirsm. Uatd in iitm 9, or if lids caoflam is JIM at 



tndar d^ 0e, rtetipt t^ atiotiet 0/ Sifht a Fttc a Discrimmaitan Caa^alai, jou aatsi apbdn'vliy you 
^mfiBtitacmnplaut. (ffmon^actlsnreiltd, oseimaMtimalsheetiapaptT.} 



I. HAVE YOU tMtO A UNION GFOEVAHCE 

ON ANv cuuuisi usno ABover 



z^ 



U FILS THIS COMPLAINT W 



isb. IF -\^s.- PROVIDE -n 



iG>. Have tou fued an awal <nnn the merit 

SYSTEM PflOTECnON BOUD MSPSI OH ANY OF 
TTS CLAntS LISTED AfiOVEI 



IBft, IF •VEG,- USTTHE I5SUEIS) AND 
DATt MSPI ATFGM. FILfD. 



. ..UNATURE OF COMPIAIHANT (De nmpnnij 




IB. DATE 



^^ 



Case1:05-cv-01989-RMU Document 30-25 Filed 04/09/2007 Page 2 of 4 

JflN-20~2005 16 = 28 ORn FmETTSUILLE NC UflMC 910 482 5092 P. 02/04 



Iamiaiy7,2005 



TO: EEO StaiEng Specialist 
EROM: Keilh B. Pierce 
SUBffiCT: EEO Case Packets 



,o this cas,. The packets »ith the '9^''^,.'^J!^(^'^^^^^^is based, 
documents that lead to the thri packa wh,ch '^ *' J^^^ mJ a^d fi,^y the red 
The order of sequences also follows in order vnth the green, blue ana nnauy 

packets. 

OnIanna.,23.2004.1requestedTh^ughN^l^K"-.^-^^f^„^^^^ 
Medical Center Director, to be detailed mto *' "^.^.^"'^"Z^Bn within the 

:^Lio„tha.s.ip^lated.anover».^^ej^ 

itvr^"orreire't^l:r-:ll^::t"Managie« 

Sol sh the Lead Patient Advocate position and ^ to r*cru,t for a D"^^- ."""^^ 
FatierJ Advocacy at the GS-13 level, ultimately, denymg my request (^W^)^ March 

mv exnerience with medical center programs m my request lenff to be dttaileo incm 
S cSS of Ae previous position description (encMfS) and newly '^^^f^^ ^^ 
Scri^ion(eacl*Vwhich%eplaced the Lead PatientA^vocatepo.^^^^^^^^ 

final interviews (encl#S). 



-0-- 
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•n,eBlueBpa<*etcomaii,sthenMsetofe„ciosurM. The new position was posted as 

Jf^msTZltT^T" f ' '" ""' "=" *' ™= '" 8-<l= restrictions (e»:l#9). 
J louM ms to be strange since the announcemem clearly indicated persons with soecial 
hmng amhonty m,ght apply (encWIO). A copy of my Bpplicatiorpa^S s^ oT 
tSn ■ *° '"*"' '"' '— =l"«i"g ^P=cia?Lng a«hodty. i™2 tluded 

Red Packet C contains the information that uWmataly led to mv filinn tWs EEO 

cS^aS ^irhTr""«?'['^.'°^''°"-''*-^-™--=^-'^^-«^^ 

cmdidate!. which I then made the hst of eligible candidates (encMI21 I am also 
inchdmg a copy of my application packet to the staffing specialist (eicWBlSter 

rolontenSrAjJrelT?' ^^''^'^-e"' discourage mfconcenJng the 
tSme^XtetiTMrcWirp^reTc^T^'^^^^^^ 

anolv rLrUm 7 S, ""'P""""" '■^-announced to have a larger po J of candidates 

iTr^iToS Wort's an7l?rbn!i"""=^f'' """"^ P*'*" ^' *'^"i™ 
DepanraSt of Veteran, Iff? P"" = Aff^-rs employees nationwide throughout the 
hLed ta the samfe „^ sohcmng applications for the announceme^ She also 
Sswi laiTea™;T,i "message the link to click and mrieve the announcement 

sret^iXnt^i-Ssfr^iS';:::^?^'^?;^^ 

placed hack in his old position as L.JZ^^ZJZ:';^^^^^"-'' "" 
with the other Board of D reoors^ J? ? "t responsible for implementing along 
.yownmedi:?r^S-;^?^--y5:--:>^^-S^ 



^. 
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I'm also sending a portion of my previous EEO Investigative Report with the testimony 
of my Medical Center Director where he indicated he brought in Michelle Spivak 
because he was not please with Bill Sivjey's performance. Yet, Bill Sivl^ was placed 
back into a position that no longer existed. This plainly reveals management's intention 
not to select me for the position. All my supporting documents and the interview panel's 
recommendation makes this claim clearly legitimate uncovering managements intent to 
discriminate not to preclude the prohibited personnel practices conducted. 



It should also be noted that I'm having the entire investigative report reproduced lo add 
as supporting documentation that I've been subject to continued harassment and 
prohibited personnel practices have been conducted against me. 



